



FEI Calgary Chapter

Mentoring, a Learning Partnership Program 

PARTICIPANT INFORMATION FORM 
Thank you for your interest in our Learning Partnership Program. We are delighted to have you as a member of our FEI learning community. 

As an initial step to respond to your interest in having a Learning Partner, we require some information so that we can provide you with the best possible match in terms of your learning partner. We are hopeful that everyone who is interested in participating in this program will be able to; however, some prospective partners may have to wait until a suitable match is available.

IMPORTANT: Your responses are voluntary. All information is treated confidentially and is used only to match potential participants in the Learning Partnership program by the consultant and the Program Committee. No personal information about individuals or their respective organizations will be released. 

How to complete this form:

Please complete the following form. To maintain confidentiality, you may want to forward this document to your personal computer. For some questions (e.g. educational background), you may want to indicate “see resume”. 

The first set of questions is applicable to both prospective mentors and mentees. Then as the instructions indicate, there are some questions that apply only to mentors (Part A), followed by ones that apply only to mentees (Part B). If you are interested in both roles, please complete both sections.
Save the document and send it, your resume (if available) and your signed Learning Partnership Agreement to our consultant, Joan Hill at CORE Consulting Inc.  Joan’s confidential email is: core.consulting@sympatico.ca and her confidential fax number is: (905) 403-9033. Once she has received your completed questionnaire, you will be contacted by Joan to schedule a 10-minute telephone interview. The purpose of this interview is to clarify your information and needs.

Learning Partnership Role(s) Requested:

(  Mentor
(  Mentee

(  Both
Preferred Duration of Learning Partnership Agreement:

(  9 Months

( 12 Months
(  Prefer to keep it open
Mentoring, a Learning Partnership Program – Participant Information Form
Background Information – Mentors and Mentees

Full Name
First:  



Middle:  


Last: 

Preferred Name: 

Organization: 


Division:


Title:



Business Address: 


Work Telephone:






Work Fax:  

E-mail Address:



Preferred Means of Contact:
(  E-mail
(  Telephone

Languages:


(  English
(  French
(  Other:  

Education – Highest 

Degree Earned:


(  Bachelor’s Degree in: 





(  Master’s Degree in:  





(  Doctorate in:  

Professional Designation(s)
(  CA   (  CMA   (  Other:   




(  Other (e.g. Taxation, Valuation):   
Please attach your resume.
General Interests
1. What boards, clubs or organizations do you belong to?

2. What leisure time activities and hobbies do you engage in?

3. Are you currently, or have you previously been a mentor?  

(  Yes    

(  No  

Instructions: 
If you are interested in being a Mentor, please complete Part A only. 



If you are interested in being a Mentee, please go to Part B. 



If you are interested in both roles, please complete both Parts A and B.

Part A: Mentor Profile – Mentors Only
1. What would you like to achieve/learn/acquire as a result of this learning partnership?
2. How would you describe your mentoring/coaching style?

3. What does your Learning Partner need to know to be effective in working with you?

4.   Describe the kind of mentee you think you could be most helpful to (e.g. level,

      experience, industry, career goals, etc.)

Part B: Mentee Profile – Mentees Only
1.   Are you currently, or have you previously worked with a mentor/coach?  

(  Yes    

(  No  
2.   If yes, what role has this person played in your career?

3.  How would you describe this overall experience?

4.  In point form, describe the principal stages of your career:

5.  What do you think are your major skills and strengths?

6.  What would you like to improve or change about yourself?

7.  What factors motivate you and contribute to your job satisfaction?

 8.  What do you anticipate the next step in your career to be?

Part B (cont’d) Mentee Profile  - Mentees Only
9.  What do you need to help you achieve this next step in your career?

10. What is your ultimate career objective?

11.  What are the two or three key issues you hope to address in this learning partnership?

12.  What does your Learning Partner need to know to be effective in working with you?

13.  Describe the kind of mentor you think you could be most helpful to you (e.g. level,

       experience, industry, career goals, etc.)

Thank you for your time and effort in completing this form. 
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