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Ceridian is a global human capital management technology company 

serving over 25 million users in more than 50 countries 



 Are We Ready for HR Analytics?  



Agenda 

SURVEY RESULTS   

WORKING TOGETHER: BEST PRACTICES 

Q&A / CONCLUSION 

DIGGING DEEPER INTO DATA  

WHAT FINANCE WANTS  
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DID YOU KNOW? 

64% 



HR DATA MATTERS 



ABOUT THE SURVEY 

ÅPrepared by CFERF, the research arm of FEI 

Canada, and sponsored by Ceridian. 

 

 

 



SURVEY PURPOSE 

Å To share insights into the challenges facing senior 
financial executives as they attempt to expand their 
understanding of the opportunities available to their 
organizations visïàïvis the evolving roles of their HR 
departments.  

 

ÅExplored the relationship between HR and Finance 
and how HR analytics are used and leveraged within 
the organization. 

 

ÅIdentified HR analytical tools preferred by finance 
executives to help manage the business. 
 



High Level Research Findings 



HR & FINANCE ARE BECOMING MORE CONNECTED 



Å70% use employee engagement 

tools or plan to measure 

employee engagement. 

 

Å63% of public companies 

reported measuring employee 

engagement, compared to 37% 

of private companies. 

 

 

 

 

 

MEASURING EMPLOYEE ENGAGEMENT 

 


