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HR DATA MATTERS
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ABOUT THE SURVEY

MEASURING HR APrepared by CFERF, the research arm of FE

VG BEVONE RUREER ERENCHIG Canada, and sponsored by Ceridian.
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SURVEY PURPOSE

A To share insights into the challenges facing senior
financial executives as they attempt to expar=+*-=* ’ m=cooooooaoums -
understanding of the opportunities available . a— “
organizations M Vis the evolving roles of thei

departments. ——— |
y ‘—ng I‘ﬁfﬁl """ |
AExplored the relationship between HR and F§ T g
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and how HR analytics are used and leverage €
the organization.

Aldentified HR analytical tools preferred by fin . g\ - ‘* iy
executives to help manage the business. ¥\~
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High Level Research Finding



HR & FINANCE ARE BECOMING MORE CONNECTED

CHART 1.1: Do any of the following areas currently report

into the finance department at your organization?

Payroll
Other HR-related functions
mentioned include:
Benefits ; :
Workers’ compensation
Stock option plan administration
R Pension fund

Code of ethics
Succession planning

Other function Employee engagement initiatives

No, none of the HR-related functions
report into the finance department
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MEASURING EMPLOYEE ENGAGEMENT

A70%use employee engageme
tools or plan to measure
employee engagement.

A63%o0f public companies
reported measuring employee
engagement, comparesi’td
of private companies.
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